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This Agreement is entered into between the Joplin Schools (hereinafter the "District") and the


Joplin Education Support ProfessionalsNational Education Association (hereinafter the


"Union") this _ day of _, 2023. This term of Agreement shall begin July 1,2023 and


shall end June 30,2025.


ARTICLE I
DEFINITIONS


SECTION 1.1 "Bargaining Unit."
The defined group of employees identified in Section 2. 1 of this Agreement represented by the
Union in negotiations for a colleclively bargained agreement with the District.


SECTION 1.2 "Union."
Joplin Education Support ProfessionalsA.,lational Education Association, the union elected by
employees in the bargaining unit to represent the unit to negotiate a collectively bargained
agreement with the District.


SECTION l.3 "District."
Joplin Schools, the Board of Education and its administration, collectively.


SECTION 1.4 "Board" or "Board of Education."
The representative body elected by the registered voters of Joplin Schools of Jasper County,
Missouri to exercise general supervision over the schools ofthe District, and to ensure that the
schools are maintained as provided by the state statutes, the rules and regulations of the
Missouri State Board of Education and/or the Missouri Department of Elementary and
Secondary Education, and the policies, rules and regulations of the District in a manner
accountable to the electorate, and responsive to the educational needs and the imposed financial
constraints of the District.


SECTION l.5 "Parties."
The District and Joplin Education Support ProfessionalsA.{ational Education Association,
collectively.


ARTICLE II
RECOGNITION AND PURPOSE


SECTION 2.1 Recognition and Unit Clarilication.
The District recognizes the Union as the exclusive bargaining representative ol "all full-time
and regular part-time custodians, building engineers, bus drivers, bus aides, maintenance


employees and food service department employees, excluding superv'isors, guards, and all other
employees."


The Union was certified as the exclusive bargaining representative of the above-described unit
by the State Board of Mediation, following an election by those employees in the unit on the


2nd day of June, 1988.
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On May 1'7tt',2018, it was agreed and approved by the Missouri State Board of Mediation and
the District to amend the certification of the Bargaining Unit to include all full-time and regular
parttime Custodians, Building Engineers, Bus Drivers, Bus Aides and Maintenance
Employees.


On November 30h,2020, it was agreed and approved by the Missowi State Board of Mediation
and the District to amend the verification of the Bargaining Unit to include all full+ime and


regular part-time Custodians, Building Engineers, Bus Drivers, Bus Aides, Maintenance
Employees and Food Service Department Employees.


The District and Association declare their mutual aim and responsibility to build a high
performing community of leamers engaged in their future through a culture of continuous
improvement involving all stakeholders. The District and Association will collaborate to
attempt to provide a quality education for the children of the District and to establish and


maintain good working conditions, good relationships, peaceful resolution of disputes and the


economic well-being of the District and Bargaining Unit.


ARTICLE III
NEGOTIATION PROCEDURES


SECTION 3.1 Term of Agreement.
This Agreement shall be in effect from July I ,2023, or such later date as may be shown above


through June 30,2025. Al[ matters within the scope of bargaining have been negotiated and


agreed upon. The terms and conditions set forth in this Agreement represent the frrll and


complete understanding and commitment between the District and the Union. The Parties each


votuntarily and unqualifiedly waive any rights which might otherwise exist under law to
negotiate over any matter during the term of this Agreement, and each agrees that the other shall


not be obligated to bargain collectively during the term of this Agreement with respect to any


matter, even though each subject or matter may not have been within the knowledge or
contemplation ofeither or both parties at the time they negotiated or signed the Agreement.


SECTION 3.2 Establishment of Ground Rules.
Specific rules for the conduct of the negotiations consistent with policies and parameters


established by the Board may be established by agreement of the Parties prior to
commencement of negotiations.


SECTION 3.3 Contract Ratification.
All members of the Union shall be permitted a reasonable opportunity to vote on ratification of
this Agreement. Before any agreement is provided to the District for consideration, the
agreement must be ratified by a majority of members that vote and are in sood standing with
the Union. The Union will notiry the Board, via the Superintendent, in writing of the outcome
of the vote. If ratified by the Bargaining Unit, the Agreement will be submiued to the Board
ofEducation for adoption, modification, or rejection.


Upon ratification by the Union and approval ofthe Board, the District shall post the current
Agreement on the District's website within 60 days.
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SECTION 3.4 Reopeners,


1. Salary Schedule. Article VI, Section I relating to salary schedules for members ofthe
Bargaining Unit may be reopened lor negotiations each school year pursuant to the procedures


of this Agreement and Board of Education Policy . In addition to consideration of operation of
the salary schedules (Exhibits A, B, C and D), modifications to the existing salary schedules


may be considered.
ARTICLE IV


DISTRICT RJGHTS AND AUTHORITY


SECTION 4.1 Agreement Consistency with Board Policy.
The Union and the District agree to lollow the terms of this Agreement to the extent the terms


of this Agreement are consistent with the terms of the Board of Education policies and/or


regulations and applicable law. In the event ofa conflict or inconsistency in the terms of this


Agreement and Board policies and/or regulations, this Agreement shall govem. In the event of
a conflict or inconsistency in the terms of this Agreement and applicable law, applicable law
shall govem.


SECTION 4.2 District Authority Altered Only by Specific and Express Agreement.
It is understood and agreed that the District possesses the right and authority to operate and


direct the employees of the District in all respects including, but not limited to, all rights and


authority exercised by the District prior to the execution of this Agreement except as expressly


and specifically limited in this Agreement. The authority and powers of the District as


prescribed by the statutes and the Constitution ofthe State of Missouri and the United States


shall continue unaffected by this Agreement except as expressly limited by the provisions of
this Agreement. These rights and authority include, but are not limited to, the following:


1. To determine the District's mission, objectives, and budget and to determine and set all
standards of service offered to the public;


2. To maintain executive management and administrative control of the District and its
properties and facilities and the activities of its employees as related to the conduct of
District affairs, including the right to make, amend, and rescind reasonable work rules


and standard operating procedures;


3. To delegate authority through recognized administrative channels for the development


and organization of the means and methods of instruction and the performance of
professional duties according to current Board policy or as the same may from time to
time be amended, and to introduce new or improved methods, equipment and facilities;


4. To establish, modif! or eliminate progams, curricula and/or courses of instruction,
inctuding special programs and athletic, recreational and social events for students. To


determine u'hether to provide or purchase goods and services and to determine the


methods, means and number of personnel needed to carry out the District's mission, all


as deemed necessary or advisable by the Board;
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5. To hire, assign, direct, and schedule all employees and to determine their qualifications.


6. To determine employee's wages, hours and conditions for employment or continued
employment and subject to the provisions of existing law and the terms of this
Agreement;


7. To discipline, dismiss, demote, evaluate, promote, transfer or lay off any employee
subject to the terms of this Agreement;


8. To determine the academic calendar: and


9. To determine the duties, responsibilities, and assignments of those individuals in this
bargaining unit.


10. To prohibit all strikes ofany kind. A strike shall include a refusal to perform services,
walkout, sick-out, sitin, or any other form of interference with the operations ofany
public body. Any public employee who engages in any strike or concerted refusal to
work, shall be subject to termination of employment.


SECTION 4.3 District Authority to Make Changes without Negotiations Reserved Unless
Otherwise Agreed.
The Union and the District agree that the District specifically reserves the right to change past
practices, Board of Education policy or regulations without negotiations with the Union prior
to any such changes unless otherwise agreed in this Agreement.


ARTICLE V
INDIVIDUAL AND UNION RIGHTS


SECTION 5.1 Bulletin Boards.
The District will allow bulletin boards, subject to size and place limitations and pre-approval
by the Superintendent or designee, in each District building, boards to be provided by the
Union, and to be used only by the Union for posting notices bearing the official written
approval ofthe union. Copies ofall notices posted shall be made available to the District at
the time the notices are posted. In no event shall a bulletin board be used for political
candidate purposes or for any purpose that will in any way harass or injure the District, its
employees, pakons or students, or the positive public reputation of the District or its
employees.


SECTION 5.2 Membership.
Employees in the work unit defined herein have and shall be protected in the exercise of
the right, freely and without lear ofpenalty or reprisal, to join and assist the Association
or to refrai n lrom any such activiry.
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No present or funre member of the Bargaining Unit shall be required to become a member of
the Union. Neither shall any present or futrrre Bargaining Unit employee be required, for any


reason, to tender fees, dues or assessments ofany kind to the Union. Employees may become


a member of the Union if they choose.


SECTION 5.3 Right to Representation.
Employees in the work unit shall have the right to be accompanied by a Unit Representative


when presenting grievances or in any case where serious disciplinary action resulting in


uritten reprimand, suspension, or discharge is being taken against the employee.


This provision shall not apply if immediate action is required by the district, the meeting is the


fust meeting regarding a particular issue called by the supervisor, if the right is waived by the


employee, or if the meeting is for investigatory purposes and the employee is not the primary


subject of, or complainant in, the investigation.


Association Unit Representatives include Missouri National Education Association staff and


desigrated member leaders. A list of Unit Representatives will be provided to the District at


the start ofeach school year. These representatives will go through a series of professional


development trainings mutually agreed upon between the Association and the District prior


to conducting representation work.


Meetings which allow for a third-party representative will be scheduled at least 24 hours in


advance whenever practicable and may be rescheduled to conform to the representative's


schedule ifthe circumstances are not emergent as determined b.v the District representative


scheduling the meeting. A Unit Representative for such meetings must provide at least 12


hours' advance notice ofthe intent to attend the meeting, unless waived by the District.


SECTION 5.4 New Bargaining Unit Members.
The Association, as the exclusive representative for the Bargaining Unit, shall be provided the


names, and home or mailing address of newly hired Bargaining Unit employees, to the extent


such information is contained in District persomel records twice annually, once in September


and once in February.


SECTION 5.5 List of Bargaining Unit Employees.


The Union, as the exclusive representative of the Bargaining Unit, may request contact


information for the cunent members of the Bargaining Unit. Upon reasonable request, no


more than twice per school year, the District will provide the Union with the names, and


email addresses for the members of the Bargaining Unit, to the extent that such information


is contained in District personnel records.


SECTION 5.6 Use of District Mailboxes.
To the extent that they are provided lor all employees ofthe District, the Association shall


have the right to use school mailboxes and the intra-district mail service for the distribution of
materials to employees covered by this Agreement. A copy of any material to be disseminated


shall be given to the Chief Human Resources Officer prior to the proposed dissemination to
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the employees covered by this Agreement for review. The Association shall be responsible for
providing an adequate number ofcopies ofany such material to be distributed.


SECTION 5.7 Union Business.
All regular Union business, such as meetings and other Union activities, shall be conducted


outside of the working time ofany employee involved in such business and shall not interrupt
the educational process in the District except with the advance approval of the Chiel Human
Resources Officer, Superintendent or designee.


SECTION 5.8 Use of Buildings.
The Union shall have the same right to use District buildings in the same manner as any


other employee group in the District subject to the reasonable regulations and/or policies of
the Board goveming the use of such buildings.


SECTION 5.9 Job Classifications.
"Job Classification" is determined by the categories of work set forth in the salary


schedule. Notice ofchanges to job classifications andjob descriptions will be provided to


Union representatives 14 days before effective date of such changes.


When an employee ofone classification is asked to work in a higher classification on a


temporary basis of more than 10 consecutive work days, the employee will be paid at the


rate ofthe higher classification starting the I lfi day for the period of time the employee
performs the duties of the higher classification.


SECTION 5.10 Seniority.
The District shall determine seniority by the employee's most recent date ofhire as an


employee of the District within job classification.


The District will prepare a list ofall employees covered by this Agreement by seniority each


six (6) months. The senioriry list shall contain the employee's name and date of hire within


the job classification.


Seniority shall be broken upon the occurrence ofany olthe following events


(a) Voluntary resignation;
(b) Termination for cause;
(c) Absence fiom work for three (3) consecutive workdays without notifring the


district;
(d) Failure to retum to work within one (1) workday following expiration ofan


authorized leave ofabsence unless the employee can provide reasonable proofthat
is impossible to notiry the District;


(e) Failure of the employee to report back to work within five (5) workdays after
receipt ofnotice from the District that the employee is being recalled from a
layoff; and


(i) Retirement.
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SECTION 5.ll Job Assignments, Promotions, and Transfers.
In order to obtain a new position or transfer, employees must provide a written application


for an open position. The District will post notice ofjob openings on designated bulletin


boards. Such notice shall state whatjob classification is open, the location ofthejob
opening, the date ofthe posting, and the date the posting will close. This intemal notice


shall remain posted for five (5) working days.


Qualified intemal employees of the Dishict will be given primary consideration to frli a job


vacancv.


Applications for promotions, transfers, and assignments will be reviewed by department and


District administration, and applicants eill be chosen forjob assignments, promotions, and


transfers based on the following factors, in no particular order:
. The needs o[ the District;
o Senioriry and overall longeviq of service to the District.
. Training, experience, and knowledge ofthe position;
o Qualifications based uponjob duties, including but not limited to, the capacity to perform


the essential functions of the job;
o The applicant's work performance, including but not limited to, the employee's written


evaluations and disciplinary history.


The interview process will be conducted in a fair manner. Ifan internal candidate is tumed
down for ajob assignment, promotion, or transfer, that candidate has the option to meet with
the superr,-isor to discuss how to improve their qualifications for advancement or tansfer in the
future.


SECTION 5.12 Notice of Layoffs.
Employees subject to any reduction in force will be given written notice at least thirt)" (30)


days prior to the effective date ofthe layoff. Such notice will be mailed to the last known
address shoun in employee's records. The District will strongly consider seniority and overall


longevity of service to the District when making determinations regarding necessary


reductions in force.


SECTION 5.13 Meal and Rest Breaks.


Each employee scheduled to work six (6) or more consecutive hours may receive an unpaid,


30-minute meal break. An employee may take the meal break after one-half ofthe
employee's daily work shift is complete. In the event of unusual or unforeseen
circumstances, the meal break may be intemrpted by an individual in a supervisory capacity


as the needs ofthe building or District dictate. An employee may leave the school premises


lor the entirety of the meal break, however, the employee must follow proper time recording
procedures, including clocking out and clocking back in after the 30-minute break.


Full+ime custodial and maintenance employees will receive two (2) paid, 15- minute breaks


The employee will take each 1S-minute break dwing each half of the scheduled shift. The


employee is to remain on the clock during each i 5-minute break and may not leave the
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school building orjob site. Rest breaks carurot be combined, or taken concurrently, with
meal breaks. Time limitations on breaks will be strictly observed and enforced.


Employees working in inclement weather, extreme heal or extreme cold, or exceptionally
harsh weather conditions may be granted additional rest periods by their supervisor. These


rest periods are in addition to the normally scheduled rest and meal breaks.


SECTION 5.14 Progressive Discipline.
Disciplinary actions by the District may include the following tluee steps:


Step 1. Oral waming;
Step 2. Written reprimand; and


Step 3. Suspension without pay, or dischargeitermination.


The extent ofany disciplinary action, and the step upon which it enters the progressive
discipline process, will be proportionate as determined by the District to the seriousness of the


infraction and past infractions, and any step may be skipped in the discretion of the District in
order to effectively and efficiently address misconduct. Similarly, the District will take into
consideration an extended length of time between infractions and may elect not to move onto
the next step of discipline for a subsequent infraction.


SECTION 5.15 Personnel Files.
The process for accessing personnel files for employees ofthe bargaining unit is detailed in
Board Policies, including Board Policy GBL.


SECTION 5.16 Grievance Procedure.
A "grievance" is a formal written complaint by any employee covered by this
Agreement that there has been violation or misapplication of this Agreement, Missouri
law, or Board of Education policy.


Employees who wish to grieve violations of this Agreement may do so under Board Policy
GBM, Staff Grievances.


SECTION 5.17 Labor/Ilanagement Committee.
A Labor,Management committee will be established to provide a forum for communications
to deal with select matters of mutual concem during the term of this Agreement. The
committee will be subject to the following guidelines:


The committee will consist of no more than 5 members of the District management


appointed by the Superintendent and no more than 4 members ofthe Bargaining Unit
and the UniServe Director, if available, for a potential total of 5 Union participants,
appointed by the Union. The District Superintendent or designee and Union
designee(s) may establish rules and procedures for the proper functioning of the
committee.
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2. Committee meetings shall not be considered contract negotiations, and no
negotiation shall take place during such meetings.


3. Committee will meet as needed, as mutually determined by the parties


SECTION 5.18 Call Backs.
A "Call Back" occurs any time an employee is asked to retum to work after he or she has left
work location at the end of his or her regularly scheduled shift prior to the beginning ofhis or


her next regularly scheduled shift. Call Backs do not occur when an employee is asked to
report early for a shift. When a Call Back occurs, the employee will be paid one and one half
times the regular rate of pay for actual time worked, or for two hours minimum, whichever is


greater. This provision shall not apply to bus drivers.


SECTION 5.19 School Cancellation After Reporting for Work
Ifschool is cancelled after a bus driver or bus aide has reported for a regularly scheduled


shift, and has clocked on for that shift, then the bus driver or bus aide will be paid for the


equivalent of I hour of work at their regular rate ofpay or for the hours actually worked,
whichever is greater. At the discretion of the Department Director, employees already on
the clock when school is cancelled may volunteer for additional hours, ifneeded.


SECTION 5.20 Additional Duties.
In the event additional work outside ofthe normally scheduled work hours is offered, such
work will be offered to individual site employees hrst, then to employees of other sites. In
the event ofadditional work outside ofthe normally scheduled work hours is required, the
District will assign additional work to those employees at the bottom of the classification list
fust and assign additional work on a rotational basis. The District will use reasonable best


efforts to provide at least 24 hour notice to employees ofrequired additional work.


SECTION 5.21 Association Leave.
In the event the Association desires to send Bargaining Unit Board Officers on the business of
the Association, and contingent upon approval ofthe District by and through the Assistant
Superintendent of Operations, up to four Board Officers will be allowed to attend the business


of the Association, provided a suitable substitute is available and the Association shall


reimburse the District for the cost ofthe substitute. Requests for Board Officers to attend the


business of the Association shall be submitted in writing at least ten (10) business days prior
to the requested absence. Any such requests will be denied if the absence will disrupt the


regular operations ofthe department or division, or if qualified and appropriate substitute


coverage cannot be obtained. This leave is limited to 2 scheduled work-days per calendar
year, but additionai leave can be requested and granted at the District's discretion. This leave


rvill not be charged against the employee in disciplinary action.
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ARTICLE vI
COMPENSATION


SECTION 6.1 Salary Schedules.
The Salary Schedules attached hereto as Exhibit A, B, C and D are incorporated by relerence
into this Agreement as if fully set forth herein.


Effective on July 1, 2022, each eligible Bargaining Unit employee shall receive the increase


ofone salary step on their respective salary schedule for the 2022-2023 school year. In
addition, each Bargaining Unit employee shall receive a pay increase as indicated on the


individual salary schedules attached hereto as Exhibits A, B, C, and D and fuliy
incorporated herein.


SECTION 6.2 Holidays.
All unit employees are eligible for paid holiday leave. Regular part{ime unit employees will
receive paid holidays on a pro rata basis.


The following days shall be considered paid holidays for 12 month full+ime unit employees:


New Year's Eve
New Year's Day
Good Friday (if not a teacher contract day)


Memorial Day
July Fourth
July Fifth (only if it falls on Tuesday-Friday)


Labor Day
Thanksgiving Day
The Day after Thanksgiving
Christmas Eve


Christmas Day
Veteran's Day (if not a teacher contract day)


The following days shall be considered paid holidays for 9, 10, and 1l month full+ime and
part-time unit employees:


Thanksgiving Day
Christmas Day
New Year's Day
Good Friday (Unless school is in session)


12 month unit employee for purposes ofthe provision does not include months spent working
additional duties above and beyond the employee's regular assignment. Employees working
additional hours, Saturday and/or Sunday, during a week that a paid holiday falls within,
shall receive the additional hours worked at one and one half times their normal rate ofpay.
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SECTION 6.3 Sick Leave Buy-Back


Upon retirement, defined to mean "to begin drawing retirement benefits fiom either the Public


School Retirement System (PSRS) or the Public Education Employee Retirement System


(PEERS), the employee will be reimbursed at the rate of fifteen percent (15%) of their final
salary for any unused sick days. To be eligible for this benefit, employees must:


1. Give 120 days' notice of retirement in writing,
2. Work through the notice period until retirement, and


3. Have worked for the District for at least 5 years upon the date of retirement.


Failure to meet the above requtemens will result in a forfeiture of this benefits. The benefit
will be paid in the month lollowing the retirement.


ARTICLE VII
GENERAL PROVISIONS


SECTION 7.1 Payments to Employees.
No Union representatives or employees will be paid by the District for time spent participating
in bargaining or preparing for bargaining on behalfofUnion, except to the extent the


individual is an employee ofthe District and elects to use accrued leave. Union representatives


and District employees are prohibited from accepting paid time, other than unused paid time
off that was accrued by such District employees, by the District for the purposes of conducting


labor organization-related activities conceming collective bargaining, including, but not


limited to, negotiations, bargaining meetings, meet and confer sessions, and any other


collective bargaining-related activity.


SECTION 7.2 Rights of Employees.
All District employees have the right to refrain from engaging in and supporting Union activity,
as well as oppose labor organization activity.


SECTION 7.3 Governed by Missouri Law.
This Agreement shall be subject to and interpreted in accordance with the laws of the State of
Missouri.


SECTION 7.4 Savings Clause.
If any of the provisions of this Agreement are found or deemed by a court of competent
jurisdiction to be invalid or unenforceable, they shall be severable from the remainder of this


Agreement and shall not cause the invalidity or unenforceability of the remainder of this
Agreement.


SECTION 7.5
HB 14l3/RSMo $ 105.585 If RSMo S 105.585, as enacted in 2018, is repealed or found to be


invalid or unenforceable by a court of competentjurisdiction over the District, then the required


language added in Sections 3.3,4.2.2,4.25,4.2.10,7.1 and7.5 shall be null and void.
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SECTION 7.6 Execution in Counterparts.
This Agreement may be executed in two (2) or more counterparts and all counterparts so


executed shall for all purposes constitute one agreement, binding upon all parties.
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Parties, by the signatures below, represent that this Agreement has been executed by their
duly authorized representatives as of the Effective Date.


JOPLIN EDUCATION SUPPORT PROFESSIONALS/
NATIONAL ED CATION ASSOCIATION


BY:


President, Joplin n Support Professionals


BY:


Vice President, Joplin Education Support Professionals


JOPLIN SCHOOLS


BY:


Pre , Board of Education


BY:


Secretary, Board of Education


n


A
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Proposed Bus Driver & Bus Aide Salary Schedule - A


JOPLIN SCHOOLS


PROPOSED BUS DRIVER & BUS AIDE SALARY


SCHEDULE - a
scHooL YEAR 2023-24


Bus Drivrr Tnln.r - additionai S1.00 per irour


Strp lcvrl docs not indicetc ycers of expcriencc,


Step Bus Aide Bus Driver


1 13.65 18.60


2 14.05 19.10


3 14.25 19.18


4 14.45 19.26


5 14.65 19.t4


6 14.85 L9.42


7 15.30 19.95


8 15.50 20.03


9 15.70 20,11


10 15.90 20,19


11 16.10 20.27


t2 16.l0 20. i5
13 16.80 20.85


t4 17.00 20.93


15 17.2O 21.01


16 t7.40 21.09


t7 t7.60 27.77


18 17.80 27)5
t9 18.40 )7.75
20 18.60 21.81


)7 18.80 )1.91
)) 19.00 )7.99
2) 19.20 22.47
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8US DRIVER & BUS AIOEs


lnffeirE PCf Stcp


Step Bu. Airl. Oaiver


1 1,05 5.52
2 1,16 o-52
3 :.,!.6 c.62
I :-t6


l.:.5
6
7 1.33 0.76


1_33


33


10 i-33
11 i33 i.75
11


13 1.55 0.87


14 1Si c.87


15 l..ii c.87
15 !.87


l.s5 c.87
1g


l9 LN 0-s
:0 3.98
11 i.8? J.98


'-.ts'l


ElJs ofrIvrR & Errs NDES


hsrasc Whi Onc Vcrdral Sr$
sE0 &lr Aid. Ddvar


2 La6 t@
3 r36 0.70
4 1.36 c.7c
5 1.36 0.7c
6 1-35 c.7c
7 16l L'5


1.53 0.8{
I r.53 0.8!
10 1.53 c.84
11 1.53 c.8t
72 1-53 c.84


13 r8s L.'15


14 r.75 0.95


15 L_75 0.95
15 1.75 c.95
77 1.75 0.95
18 1,15 0.95
19 a15 737
20 2.O7 1.rx
27 2.0'J 1.06


22 2-07 1.06


23 2.O'1 1.06
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Proposed Craftsman Salary Schedule - B


JOPLIN SCHOOLS


PROPOSED CRAFTSMATI


sAunY 5(hEDUE -g
l(lto6r YtA. 2@':a


STEP


Udlity/
WHSE


Utiliry +


Envkon
(ontrol


utitty/
EIIV J


caIp,
Elc€.


Mrrh,
HVAC


cnrp,
E!ec.


Mech,
HVA( J Plumber


Plunlb€r


.:5,06 24_50 26_70 ts-26 27.a
12.10 :3.JJ :6.55 ;5_00 2't 20 25.j5 28.10


1!.3;- :5.61 5-&t 28.17


{ 23.14 25.69 i5.14 t7.34 :5.9C 28..:4


12.5: 23.:1 :5.76 25.:1 :7.41 :5.97 28.31


12.58 :3.28 25.8i1 25.28 27_tl8 26.U 28.l8
:2.10 2;.50 i1.25 8.65 :7.90 :6.41 2E-EO


12.t7 :3.57 :7.32 25.77 27.91 :6.i13 28.87


:?_39 25.79 2&04 25.55 28-94
13.11 :3.81 :?.46 25.86 28_11 25.67 29.01


I3.38 :7.53 :5.59 29_08


13.5 _:f-60 :5-m 2&f5 46.76 29.15


13.55 :r.30 27.n 25-30 28_55 29.45


:!.6:' )7 _97 25.37 )7.73 29.5?


28.04 26.4 l&69 )7.2t! 29.59


15 13.75 :8.11 25.51 2L16 i7.?7 29.55


:1 t3.L1 11.38 28.43 27.31 29.73


:s :3.9C .:8.5 .:5.65 :s.90 19.80


14.30 24.50 l9_5 :7.56 30.05


.:c tt.9l :8_57 29.2: :7.73 10.::
:1 1!.19 28-54 :f.04 i7.s0 30.19


14.36 15.1.: :8.71 :.;.11 :9.36
=7.37


lc .:6


15.18 :8_76 :9_{3 :7.91 30.13


,.oJ',rerrBr
Lead S0.?5 9e. Four


tt@ l€vel do€! rot ndi(ate yt6r, ol erperianae.


UtilitylEnvirofl[rental (ontrol - Wl.€n dtrrlct need arEe5 for


-l l&ilryirc.men:a, aontror poiEon[s]. a minimurr cf 4 certiticanon5 wil


be.efJrcd brfo.e rolingtc ih6 cclunin. Cenifcatioor areIo be cnoserl


'rcr 3SFi. AjI€:05 :nitial,,Rc<?n. lead T.nir.g, playground ir.srectior, 1-


C.qrrc =LelTirl( :rtdicalTLrt. CLlsioe Eleaoe.5. 14od A55e55n er,L


-arlcJcape aare. ]lrElc: n1av idd t. thl5 ;isr rr reed ,nreJ. :mlovee, will


harE r,.!c iears:o actrplete 3 mrnimum of four aeniicticn5 a5 caternlneo
b! :h€ d;5tnc fca nove.nelt:o the Enviaonmental Contro{ aolunr.


Utliq/En\ironnrni.l (ootrol Journ€vman - il,hen drstnct need an5e5 icr


-t lil},i:aiirgrner'ia aonrci lcuateynaan lositioalt:. errD,ove:r $Jrll haie
:o ra ntait :hEr': :Lra:rt aenif(aiiois iom the .Jtlity./:rliroonenial


aclt c' il,l acc 3r, 3ddiianal 3 (enifctlons fror:r :ie fcllc.,riog op ioos


S:e :quiFr€n:, 'lea,,"v ::uicrrer:. and welding : errtiGte a5 deter'Iined b]'


:he,:l,nifi't aeed.


It 5 the distnd'J elpe.taicn t1a:,rler
en ploye€5 lb-:r1 (er:ilIclt jon5. tl,e :e1:cato15
a.€ maallaired/reae.tJied to s;al iJ-r1I.
E$plove€5 yraitng 10 adc additioial (efiif (3t.ors


rJrl, be a^pected rc -aratara erirxrq certfi.ej.;rl


A| cJ.rerl ei-ploree5 ir fie !:iUE1"1r;. :trtr?i
aid $e u:il+/Elvr:cir (orrcl JrLr.evrnar
lclun n5 rvlI be grarcfa:l.ere! cn lLtl :. ::i:
r!)o Elanoated requ:r:lrert :c :!'l.rElete tae
.equirenen:s ia tlelr currert colLTi;.


Shcu:d a.! ai!-a dJtiei be as5iglro .t:he t,r.E
cl educatoial :ra n:rgl cla5re5, fle enFloyee


tlill be alcused'rcrr that att? iL:} ta atelrd
tra:niair aet'lcntlaa-aela:ec aa55e5.


aertifiae._icr5 a.av ae aadea fro,i :ii. e-to-tire :o
to t.:.er.:c Lr,1 bareo ir t'e rees! c'lFe aii:rict
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CRAFTSI'AtI


hsa*a F.r 9!f


SIEP


utirry/
wl{5f


tIility +


Elwlton
Cdl.rol


UriEty/
E{VI


(xP,
Eh<,


lrcdt H


VAC


r.alp,
ELc,


irhclt H


VACJ Pk{nbar
Pk/art a


t
1 056 068 0.78 074 0-80 0-78 0.85


2 o-79 0.81 o-!x .}.l,a. o"!n os ,]0e
r 0.79 0.81 0.96 0-94 0.98 0.96 L03
4 0.7-c 0.81 0.96 0_92 0J8 0.96 104


0.7-c 0.81 05 0.9! 0J8 0J6 r03
0.:9 0.81 095 c-9! 0.q 0.96 L03


1 0-91 0.xl 1-ll ,-o, LlC t.u ttl
8 0.91 o9l att 10? l.t6 l.t1 L27
I 0.91 o93 a14 1 Ct, l.t5 Ll1 1-21
10 n.91 0.93 1.14 t-07 l.16 1.11 L21
it 0.91 0.93 1.14 l-0? 1-16 1.11 1.21


:2 0.91 0.91 1.14 t-0? t-16 l.l1 L21
1il 1.(H L(l 12{ L1? LAt 1.2r 131
l4 0.t 1.08 1.71 i1? 1-26 l-21 1..11


:..0{ L08 La4 r-17 1-26 121 L31
16 i04 1.G 1.24 11? r-26 1-21 Ll1
1; '!.u l.G 724 1-1' 1-:6 L2t Ll1
18 1.04 1.08 7.?4 t-26 1.21 Lf1
19 Lt2 1.15 lla 119 I3{ tlll 139
20 1.:1 !.15 1..]2 1-25 1.34 L39


:..!2 r.$ 1..32 1-yl 1.t9
22 r.16 1.it2 t.x :.-29 r.39


laae.s. Wirh (}rE V..tial Sa.P


STEP


t tility/
wHs€


lnility +


ElwirDn


Cootrol
Urffty/
E{VI


otP'
El€c,


Mcdt H


uac


Carp,


Ehc,


ilc.lr,H
vacl oturibci


Pfunt r
)


I
2 Lll L1! 1rt t-t{ l_r ,.lt tit5


0.86 0.88 1.03 0J9 1-0s 1.03 1.10


4 0.s6 0Ba 1.Ol o95 r-05 :..01
J96 0. sa 1.01 099 t.0s r.03 1.10


6 0.s6 0.84 1.01 0.r 1.05 1.03
7 1.I} 1.t!8 l-29 l-ilo r-31 1-45


a 1.0 1.21 1-1{ l-2! 1.18 1.28


0.18 LM 1.21 1-14 1.21 1-t8 1.2S


:-0 LM r-23 118 l.2s
:l .3.38 r.00 t-.47 114 r-23


198 lm 1.f1 1,14 l.2l :.18 128


1.21 L28 4.4 137 r-116 l-,tt 1.s1
...,1 1.19 1..]1 :._!4 1-33 1.38


1.15 1.f1 114 133 i-28 1.18


:€. 1tt 114 l-ll 1.28 1..]8
L.15 l.l3 !.28 1.:I8


:8 1 1.15 1 ili it4 r33 1.38


19 t.l3 1 illl t-4il tsl l-it6 1.s6


20 l.2l 1i9 1.41 :.1€ L46
1..19 1.41 :.34 146
1..]9 :_31 141 :.16 1.46


:..1 9 1._19 1.41 1.lG 1.46
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Proposed Custodial Salary Schedule - C


JOPr-rN SCHOOTS


PROPOSED (USTOOIAI sAIARY SCHEDUTI - C


scHoot YEAn 2023-24


(ust I SucEler..entai,rlemporarylSeasonar staff


E,il ?Jid ng irgi,reer/Grsup * f:-5J
6ro{p 2 :.s:rcrlaid, lefterson, Vc(inle.i, RH. <N. :arlv ahjldhccd
Group I :e:r :rovd,,rving, Stacletof. Dover nrll


6rosp i L.iilcl. 5cloors: Ncr:h. Scu:h. Viemoir€l :lLcatior aenir. :dTi.i5:'3:..1
6rodp 5,cclr1 -ia1 Schocl: :Bt. SoBr ng -e gr::
l5C leadtlris cal ergrneer !er hou:


Step lc!el does not indi(rte vears cf exDerien(e,


Step ( ust I DaY Nirht
NiEhtl
travel Midnight E/2 El3 El4 Els


16.40 16.60 i6.65 16.65 17.3C


2 14.3C 16.75 16.95 17.00 i7.00 i7.65 18 :9.8i 2 i.3D
1.1.3 8 16.83 17.03 i7.08 i7,0E \7.73 :9.88 21.38


14.46 t7.LL !7.';6 L?,L6 ::.7.S1 :9.-c 5 2!.L6
17.i9 !7.24 77 .24 i7.89 i8,24 :0.c4 t.:-,:-


a :4.d2 !7.07 77.27 !7.32 '17.32 :8.32 20.12 2!.02
:14.95 17.45 17.65 \7.74 !7 .70 14.3i 23.5ir 22.1lC


3 15.33 r7.53 77.7 3 t7.78 17.78 :8.78 20.58 22.08


i5.t 1 17.61 17.81 i7.86 i7.86 18.86 20.55 22.t6
_! i5.13 77.69 i7.89 1:.: ! :c.74


,5.21 \?.n i7.97 ,e t,) 18.02 !8.81 l--. C 2 22,32
) 15.35 17.85 1a i( 18. ic )4.:rt 2Z.rD


-J :5.65 rt'i< 1t 1< 18.40 18.40 19. t: 2- Zr: 22.t-1.


-L+ :5.7 3 18.23 16.+.J 18.d8 19.:l lt_28 22.7S


15.81 18.31 18.5i 18.56 19,1_ 1'i.5 4 I1.35 22.S6


:n 15.89 18.39 18.59 _6.Or+ 18.64 :9,29 22.9L
'1 :5.97 18.47 18.67 !8. r-2 ls.77 19,37 !1.7 2 7',-.4>2 23.t:
:?, _L 5,:5 18.55 18.75 18.80 18.E0 iy. E: l:.5ilr 2 3.:L:


:5.3 5 18.85 1-q.05 i9.1C :.3.75 2rr..:.: .l:.'-:0 2 3..t
2n 15.43 18.93 19.i3 :.9,18 i9.:.8 :9. S3 7_..)8
) -l.fi i9.21 19.26 1q )i :9.9: l,_r ): :2..ii 2 3.:,;
1l t5.59 19.29 i9.34 .t9,34 23.o4


23 :5,67 !4.5I 2i.n7 21,,42 :1.22 23.72
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cutro0 r&L


Ort0
lLri/


v2 qB V,r v5
I 0.{! !{a 0.5: 0.51 osl 0sl OJ: 0.61 0.t1
2 o.l, fl57 o-t! o.a! 0-r oar LT qI !I
t 015 at' 0fo 0.60 o60 0.62 o.L 0.70 0.70


0.r5 0.60 0.60 o60 0.62 o.6a 0.70 o ltt
ott c 5.' 0 il) 0.60 oat o.a2 o,a o.7o 0?o


6 0.t3 0.60 D.60 o.o0 0.62 o!a 0.70 o70
o!? o,aa 0.71 o72 o7t tx t-rl otl 0.lr


E O 9:- o69 otl O?I [?l 0.74 o7t 0_t2 o&l
t o.9i c6a 0.71 0.72 it l2 0.?{ 0.?t 0.8, 0.8i


10 0.5i 069 o77 olr o12 o?a o7l 082 082
7'^ 09i ca3 0.t2 D,?7 o.t2 0.?{ o.'l 0.t: 0i2


0.57 D69 0. 0.?z o;2 0.?4 0.7t 0.tt 0t:
tl oat [?t n:f, n.7, nl a, o_tl ot7 af,
1l 0 6i| o.la 0.li 0.71 o.l; 0.?9 o_El o_Ei o.t;
I5 0.63 0.?i 0.ir o?? 0.?9 0.E! 0.17 0_tl
16 0.6, 0.:i 0?t o-lt 017 oil
1: o5l 0ta D?f o;l 079 otl 0-87 oat
1S 0.63 o.li 0.?1 o.7t 0.?9 o.i! o.E? 0_t


,9 aa! o.?t ortr 0.t2 ot2 ota o-la Gtl o.P
20 0.69 f;x 0!2 Di2 ot.: 0& oit 0.92 o9i


069 c?9 0.t2 0.t2 o.ti 0.t4 ott 0.92 0l:
:2 0.6-. !;9 0.t! o_az Itr2 0_Ea o.ll 0.91 0l:


(t slootAl
tao.... lv_nl Olt v.^i:rl9.p


ritlrJ
rrdiaht E/r t/l va v5


o?2 oJ! o.t6 ott 0-t6 all a9l ota o_*
t 055 05s 068 06t 0.68 0.m o;r 0.7t o?8


o i,5 05t D6a o6t 06t o?4 07t 0?!
t 0.63 0.6t o6i 0.6i D.tt urr 0.?t c.l8
6 o56 0 ti5 066 o5r 061 o?0 o?l o7r olt
7 0.at 0'95 [9' o$ clt l.c toa t.r tra
i 055 0ti 000 ollt 030 DE2 tr!6 090 oql
9 o6i 0.:; 0so oto 0.s0 0.82 ol5 0$ cxl
10 065 0li ot0 o!o 0.80 082 o!6 0.to o!I}
11 065 0.ti 040 o80 0s0 OEI og6 0.90 o!m
1: 065 0i. 0.80 or0 o.8a o!6 0.90 0r
1t 0r, o!a l02 ro:t 1.OI taa lr l.1r


'.u1! 0'll 0ir stt ot! OA: otl o91 o9! 0tl
0rl 0.El 085 0.85 0.t: 0Bi q91 0.95 c95


15 o11 0.!l )s5 o!5 0.85 q&? o91 0.95 o !15


1l 0 r'1 oll Da5 o.l5 0s5 Dtl atl 095 o95
13 0:1 0.s1 c95 085 0.t5 !l? o.91 0.95 ot5
t9 0.93 1.0. rgt 1m 1.C7 l€ LIl 1.1? L1?
:0 0 !:r D9C o90 0qo !92 o.96 :OD ta


0': 0li Dgo o!x o_qo 091 o96 :.00 !a
it _;


0.9c o90 0.90 a.92 o96 :,,8 l0
0.ti !.90 0.90 0.90 092 096 1m 1 {l)
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Proposed Food Service Salary Schedule - D


JOPTIN SCHOOLS
PROPOSED FOOD SERVICE SALARY SCHEDUTE - D


scHool" YEAR 2021-24


Satellite Driver - additional S.75 per hour
FS Helper Fuil and part-time food service heipers


S/EM Smali Eiem Schooi Managers - Eastmorianc,.ieiferson, Kelsey Norn:an,
McKinley, Royai Heights, Stapleton, JEC


L/ EM Large Elementary School cafeteria managers (Cecil Flovc, l:ving, Soaring
Heights & Dover Hill) and JHS tsssistant manager
MM Middle school cafeteria manager
HM High school cafeteria manager


Step level does not indicate years of experience.


Step FS Helper s/EM L/EM MM HM


1 13.80 15.90 16.10 16.60 77.20
2 14.10 16.20 16.40 16.90 17.50


3 14.18 t6.28 16.48 16.98 17.58


4 t4.26 16.36 16.56 17.06 17.66
f t4.34 t6.44 16.64 17.t4 77.74


6 14.42 16.52 t6.l) 17.22 77.82
7 L4.75 16.85 17.05 17.l5 18.1;
8 14.83 16.93 17.11 17.63 18.23
9 14.91 t7.ot 77.21 77.71 18.31
10 14.99 17.09 17.29 17.79 18.39
11 75.O7 tl.I7 71.37 77.87 78.47
t2 15.15 I7.25 17.45 17.95 18.t5
13 15.45 17.55 17.75 18.2; 18.85
14 15.S3 17.63 77.81 18.31 18.93
15 15.61 t7 _77 17.9L 18.41 19.01


16 15.69 L7.79 17.99 18.49 19.09
t7 t3.77 L7.87 18.07 t8.17 79.L7
18 15.85 17.95 18.15 18.65 19.25
19 16.15 18.25 18.45 18.95 19.55
20 16.23 18.33 18.53 19.01 19.63


21 16.31 18.41 18.61 19.11 75.7r
22 16.39 18.49 18.69 19.1S 19.79
23 t6.47 18.57 78.77 l-o.27 19.87
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FOOD SERVICE


ln.rc$e Pt, StlD
Step tS H€lper s/EM UEM MM HM


1 04t 052 0.52 0.58 0.58


2 o_46 o-58 oso o.6t O-6/t


0.46 0.58 0.58 0.64 0.54


4 0.46 0.58 0.58 0.64 0.54
q 0.46 0_58 0.58 0.64 o.64


b 0.46 0.58 0.58 0.64 o.54
] 0.55 0.67 0.6', 0-zl oTit


0.55 0.67 0.67 0.73 0.?3


9 055 0.67 0.67 0.73 0.73


10 0 55 057 0.57 0.73 0.73
11 055 067 o.57 0.73 0.73
1' 055 067 0.57 o.73 0.73


13 061 0.73 0_73 0.79 0.79


14 0.61 011 073 0.79 o.'19


1.( 061 0.73 0.79 0.79


_lb 051 073 0.73 o.79 0.79


17 0.61 0 73 073 0.79 0.79


1S u o.l 0 ?1 073 0.79
19 067 0.7!t o79 0-85 o-8s
.20 D6? 079 0.79 0.85 0. s5


.21 0.79 0.79 0.85 o.85


:: 0.79 0.79 o85


lnfieasc lirfth One Step
SteD FS Helper S/EM r./EM MM HM


1


7 0.70 o_82 o.ttt oJ8 o.88
0id 0.66 0.66 0.71 0.72


4 0.54 0.65 0.66 0.71


054 0.66 0_65 0.72 0.?2


6 0.54 0.66 0.66 0.71 c.72


7 0.79 0.91 o91 o.97 o-97


s 0.63 0.75 075 0.81 0.81


0.63 0?5 0.75 0.81 0.81


0.63 0?5 0.75 0.81 0.81


11 0.53 0?5 0.75 0.81 0.81
111 063 075 0.75 0.s1
13 0.85 0.9? o-97 L03 1.fi!
1{ 0.59 0.81 0.81 0.s7
15 0.69 0_81 081 0.31 0.87


0_5r 0.81 031 0.s7


t; 0.5s 0.81 081 0.87 0.87
1S 081 0.81 0.87 0.87
19 0.q1 1.Gl L03 1-rE L0!t
:0 0.75 0.87 0.37 0.93 0.93


t1 0.75 087 0.87 0.$3 0.93


0 75 087 0.87 0.93 c93
23 075 0.87 0.3? 0.93 0.93






